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[bookmark: _Toc82179835] PURPOSE

This Code of Ethics outlines and defines the reference and general ethical values and principles underlying S2E Sprint's activity and its relations with Stakeholders: Employees and Co-workers, and those who, directly or indirectly, permanently or temporarily, establish relations with S2E and work to pursue its objectives.
S2E recognises the importance of ethical-social responsibility, safety and safeguarding environmental values in achieving corporate objectives. The Company undertakes to promote compliance with these principles and legitimate expectations of anyone who shares them.
[bookmark: _Toc82179836]MISSION

S2E promotes the mutual and continuous growth of all Stakeholders, preserving and enhancing those values that create a working environment based on transparency, cooperation, consistency, and sharing of objectives. As a result, each Person can express their skills, predispositions, and personality to the fullest. 

S2E invests in developing areas of excellence that adhere to social and technological changes, aware of the upcoming change needs and opportunities. Curiosity and passion drive a continuous search for the best technologies and methods. Together with the knowledge and mutual trust with Partners, the Innovation business driver is achieved.

Technologies and methods are integrated into S2E's evolution. For this reason, the commitment is to model them within a dedicated and high-quality service that, together with careful investment planning, accompanies Customers towards a successful strategy.

[bookmark: _Toc82179837]RECIPIENTS

The recipients of this Code of Ethics are the Stakeholders: Employees and Co-workers, and those who, directly or indirectly, permanently or temporarily, establish relations with S2E and work to pursue its objectives.

S2E is committed to disseminating this Code, the correct interpretation of its contents, and preparing the necessary measures to verify and systematically monitor this Code of Ethics' application by recipients, establishing sanctions in case of violation.

[bookmark: _Toc82179838]PRINCIPLES 

In carrying out its activities, S2E is inspired by and complies with the principles listed below.
For all those who work for S2E and for all third parties, adherence to the ethical principles set out in this Code represents a necessary condition for continuing the relationship with the Company itself: the Code, in fact, constitutes an integral part of the signed contract.

[bookmark: _Toc82179839]FAIRNESS, HONESTY AND GOOD FAITH

[bookmark: _Hlk55731181]S2E promotes conduct inspired by the principles of fairness, honesty and good faith in all its activities, along with transparency, consistency, equity and reasonableness.
Activities shall be carried out under applicable regulations and disciplinary Codes, inspired by the principles and values set out in this document. 

[bookmark: _Toc82179840]IMPARTIALITY AND REFUSAL OF ANY DISCRIMINATION

S2E rejects any discrimination based on age, racial and ethnic origin, nationality, political opinions, religious beliefs, gender, sexuality or health status and any arbitrary form of advantage or disadvantage towards Employees, Co-workers, People, Suppliers, Customers, institutions. 

[bookmark: _Toc82179841]PROFESSIONALISM AND ENHANCEMENT OF PEOPLE 

S2E enhances the skills and potential of People, providing them with suitable organisation, management, IT, information and training tools. 
S2E ensures a progressive professional improvement to all Stakeholders. 

[bookmark: _Toc82179842]CONFIDENTIALITY

Under legal provisions and procedures and the information security management system, S2E ensures the confidentiality of all stakeholders' information in its possession. 
Any information will be made available to third parties under applicable regulations or in agreement with the data subject. Those working for the Company cannot use confidential information for purposes that do not relate to the performance of their assigned professional duties.


[bookmark: _Toc82179843]CONFLICT OF INTEREST 

In carrying out any activity, S2E undertakes to avoid any situation of apparent, potential or actual conflict of interest as specified in chapter 5.2.7


[bookmark: _Toc82179844]FAIR AND CORRECT COMPETITION 

S2E recognises that fair and correct competition is decisive for growth and constant improvement for People, companies, and the market. Therefore, the fundamental principles that guide S2E's work are inspired by fair competition with competing companies. 

[bookmark: _Toc82179845]TRANSPARENCY AND COMPLETENESS OF INFORMATION 

The Code establishes S2E's ethical commitment and consequent legal obligation to comply with applicable regulations and the will to act and operate according to transparent and correct behavioural rules in any framework. Corporate management undertakes to disseminate information on corporate activities transparently and exhaustively to allow recipients to make harmonious and verifiable decisions regarding the consistency between the stated objectives and results obtained. 

[bookmark: _Toc82179846]DISAPPROVAL OF CORRUPTION

S2E respects and requires compliance with legislation that prevents and combats corruption from those who operate in any capacity on the Company's behalf. It is forbidden to engage in conduct that may constitute offences such as corruption, attempted corruption and inducement to corruption.

[bookmark: _Toc82179847]SAFETY

S2E guarantees that its Employees, Co-workers, People and Partners work in conditions that respect individual dignity and in safe and healthy working environments, under national and international regulations on the protection of health and safety in the workplace.

[bookmark: _Toc82179848]RESPECTING THE ENVIRONMENT 

S2E's choices ensure maximum compatibility between financial and environmental needs under applicable regulations and are based on the continuous progress of scientific research and the best eco-sustainability solutions provided by modern technologies.  

[bookmark: _Toc82179849]CONDUCT RULES

[bookmark: _Toc82179850]TOP MANAGEMENT
S2E management is aware that it has a responsibility to comply with the principles contained in this Code, which inspire values of honesty, integrity and good faith to achieve corporate objectives. This includes loyalty, fairness and respect of people to promote mutual and profitable cooperation among all People.
S2E promotes the creation of value: 
The collaboration between the Company, Management and People is based on sharing the S2E's mission strategic-operational objectives. As a result, the different management, coordination, direction and control roles find a harmonious balance.
In applying this Code of Ethics, it is the responsibility of individuals to assess situations of conflict of interest or incompatibility of functions, assignments and positions inside or outside the Company, with consequent prompt and transparent reporting to management. 
The top management members are required the following:
· Conduct inspired by autonomy and independence, providing correct information
· Conduct inspired by integrity, loyalty and a sense of responsibility towards the Company 
· Assiduous and informed participation
· Awareness of the role and related liability
· Sharing the company objectives and a critical spirit to guarantee a valuable and consistent personal contribution. 
The legitimate expression of any divergent positions may not harm the Company's image, prestige, and interests, which the top management must defend and promote. Any interviews and statements, including those public, shall take place in a framework of strict consistency with this principle.
Information received for work reasons shall be considered confidential. Use not deriving from the institutional performance of the functions assigned to the top management is forbidden.
Loyalty, confidentiality and non-competition commitments undertaken by accepting the office bind the management even after terminating the Company relationship.
[bookmark: _Toc82179851]PEOPLE

S2E acknowledges the crucial role of People since the main success factor of any company is represented by the essential contribution of people working within it, who must have professionalism, dedication, loyalty, fairness, transparency, honesty and spirit of cooperation.
S2E promotes this People value to improve and increase their assets and the quality of their skills. For this reason, S2E protects and promotes the People value, ensuring that working conditions respect their psychophysical integrity and personality, preventing discrimination and conditioning, and ensuring freedom of association and collective bargaining and the rights of minorities. 
S2E exclusively adopts criteria of merit, expertise and professionalism for any evaluation related to establishing relations with Stakeholders. Discriminatory practices are prohibited in sections related to contracting, training, management, development and remuneration of personnel. This avoids, prevents and represses any form of discrimination based on gender, age, sexual orientation, race, language, nationality, social-financial conditions, philosophical and religious beliefs, political and trade union opinions, disability conditions, or nepotism and favouritism. 

All Stakeholders shall act loyally to comply with the obligations provided for by applicable legislation and this Code of Ethics.

[bookmark: _Toc82179852]PERSONNEL SELECTION

Personnel selection is carried out based on actual business needs. 

The information requested during the selection process is strictly related to verifying the professional and psycho-aptitude profile sought. Selection procedures are conducted in compliance with equal opportunities for potential candidates and individual rights, without discrimination that may refer to the candidate's private sphere or personal opinions. 

Selection procedures are based on establishing the individual's professional skills and capacity for the tasks for which staff would be assigned, office organisation and programmes to be implemented. For professional People, the assessment verifies skills to pursue objectives based on the results achieved in previous work experiences and following with S2E's strategy and values.


[bookmark: _Toc82179853]EMPLOYMENT RELATIONSHIP

Company employees are hired with a regular employment contract and under labour regulations and laws on employment, including foreign citizens. When the relationship begins, the Employee must receive exhaustive information on the Employment Contract regarding the duties and company department to which they are assigned, salary details and the principles and rules in the Code of Ethics. 

[bookmark: _Toc82179854]MANAGEMENT OF PEOPLE 

Assignment to functions, roles, tasks or duties is defined in consideration of the skills and abilities of individuals, based on Company needs. Compatibly with the criteria of general work efficiency, S2E promotes forms of organisational flexibility that reconcile with the principle of work-life/balance.

Within the scope of personnel management and development processes, decisions taken on training, advancement, transfer of location or customer, salary reviews are based on employee profiles matching the planned or expected objectives, and merit considerations.

Department managers must use and enhance the professional skills available in the Company, to uniformly favour personnel development and growth through the most appropriate tools (job rotation, mentoring by experienced personnel, experiences aimed at assuming positions of greater responsibility, etc.). S2E adopts methods to promote participation and interaction with staff, verify performance quality, and improve the spirit of collaboration and proactiveness for the company objectives.
S2E uses personnel management and development systems that considers training a crucial tool to offer each employee opportunities to improve their performance and professional growth within their organisational position. Training activities aim to update and increase professional skills, following corporate strategy evolution, to direct organisational behaviour towards the most effective fulfilment of S2E's development needs.

[bookmark: _Toc82179855]PEOPLE COMMITMENTS AND DUTIES

Each S2E Person:

· directs their work towards professionalism, transparency, fairness and honesty, contributing together with all the Stakeholders to the pursuit of the Company's mission, under legal, statutory and contractual obligations, and this Code;
· whatever the level of role responsibility, they work based on the highest degree of efficiency, complying with operating instructions;
· adapts their internal and external conduct to the principles and values set out in the Code of Ethics, and is aware of the responsibilities for which the Company requires compliance in the performance of duties;
·  complies with the principles of civil coexistence and cooperation;
complies with the principle of confidentiality and is required to report to its contact person: 
· any violation of laws, regulations, or this Code found within the Company;
· any conduct attributable to omission, falsification, or negligence in keeping accounts or storage of the documentation on which the accounting records are based;
· any irregularity or conduct that deviates from standard diligence in the management and provision of services without any retaliation.

S2E prohibits:

· the pursuit of personal interests to the detriment of company interests;
· the exploitation of S2E's name and reputation for private purposes, and similarly the exploitation for personal purposes of the position held within the Company and information acquired during work;
· conduct that may compromise the Company's reputation;
·  discriminatory conduct in general;
· the use of corporate assets for purposes other than those for which they are intended;
· unnecessary consumption or non-rational use of means and People;
· dissemination to third parties or use for private or improper purposes of information or news concerning S2E;
· activity against or competing with the Company, without prejudice to S2E Management assessment on the areas and activities.
[bookmark: _Toc82179856]HIERARCHICAL RELATIONS

Each Manager’s conduct complies with the Code of Ethics values and represents an example for their staff.
Managers establish relationships with the People in charge based on mutual respect and profitable cooperation, fostering a company sense of belonging.

The Company considers it essential to motivate and enhance Person contribution by spreading corporate values, implementing correct, practical and stimulating information flow. 
Where possible and appropriate, each Manager may accept suggestions or requests from their personnel, encouraging motivated participation.
Management must foster a positive approach to staff and work in cooperation, consistent with the S2E mission compliance that will be promoted among all Stakeholders.

[bookmark: _Toc82179857]INDUSTRIAL RELATIONS

As part of Industrial Relations, S2E aims at fostering the involvement of workers and their representatives in pursuing corporate objectives and promoting the values that underpin the Company and its competitiveness.


[bookmark: _Toc82179858]CONFLICT OF INTEREST

Each S2E person is required to prevent all situations or activities that may generate a conflict of interest with the Company and consequently trigger dangerous situations or interfere with the ability to make decisions in the company’s interest under this Code impartially.
They shall refrain from taking personal advantage of the disposition of corporate assets or business opportunities of which they have become aware during the performance of their duties.
 
Any situation that may constitute or give rise to a conflict of interest must be reported to the superior and the body overseeing the Code of Ethics. All employees are required to avoid conflicts of interest between personal and family financial activities and their duties in the Company.
If there is a conflict of interest or a risk of it, the employee must inform their contact persons promptly.

[bookmark: _Toc82179859]INFORMATION MANAGEMENT AND PRIVACY

The privacy of each Person is protected under the reference legislation through operating standards that specify the information received and the relevant processing and storage methods. Any investigation into the ideas, preferences, personal tastes and private life of individuals is excluded.
Each Person must ensure the confidentiality required by the circumstances for each piece of information learnt during their work.

[bookmark: _Toc82179860]CORPORATE ASSETS

Each Person is required to operate with due care and diligence to protect corporate assets through responsible behaviour and in line with the operating procedures that govern their use, providing documentation of their use.
Personnel is responsible for protecting People entrusted to them and must promptly inform the relevant corporate departments about any threats or harmful events for the Company or its assets.


[bookmark: _Toc82179861]RELATIONS WITH CUSTOMERS

Relations with customers must aim at service, and quality excellence under the principles and values set out above.
The behaviour towards the Company's Customers is based on availability, respect and courtesy, with a view to a collaborative and highly professional relationship. 
Consistently with the principles of fairness and impartiality, S2E ensures equality of treatment of Customers, refraining from arbitrary or discriminatory actions. 
 Each Person must:
· provide Customers with transparent messages and communications, avoiding formulas that are difficult to understand and unlawful or unfair commercial initiatives. Contracts must regulate relations with Customers based on the clarity and comprehensibility to allow them to compare different quotations. 
· ensure maximum confidentiality of Customer information and strict compliance with privacy legislation, adopting the necessary and proper technical and procedural measures.

[bookmark: _Toc82179862]RELATIONS WITH SUPPLIERS AND CONSULTANTS

Relations with Suppliers and Consultants must be aimed at obtaining the best skills, professionalism, cost-effectiveness, fairness and transparency.
The selection of S2E's Suppliers must be based on objective and impartial assessments, based on quality, price and guarantees, to obtain a competitive advantage. Fees and sums paid for any reason to Suppliers and Consultants for supplies and professional assignments must be in line with market conditions and adequately documented. 
When selecting Suppliers, undue pressures to favour one over the others and undermine the Company's market credibility regarding transparency and rigour in applying the Law and internal regulations are objectionable and unacceptable.
All Suppliers, Consultants, and Partners must comply with the principles contained in this Code of Ethics. S2E reserves the right not to establish or continue business relations with anyone who will not accept and abide by the Code's principles. 


[bookmark: _Toc82179863][bookmark: _Hlk55801036]RELATIONS WITH THE PUBLIC ADMINISTRATION

In its relations with the Public Administration, S2E inspires and adapts its conduct to the principles of fairness and honesty. Accordingly, those appointed by the Company to carry out any negotiation, request or institutional relationship with Italian or foreign Public Administration must not try to improperly influence its decisions or behave in a way that may alter the impartial judgement of the Public Administration's representative. 
[bookmark: _Hlk55800938]Any gift to Italian or foreign public officials or persons in charge of a public service or their relatives, even through an intermediary, with the goal of influencing the judgement's independence or ensuring any advantage to the Company is prohibited.


[bookmark: _Toc82179864]SAFETY AND ENVIRONMENT

S2E promotes and consolidates a culture of safety and health in the workplace, developing risk awareness and promoting responsible behaviour by all personnel. The Company acts under Legislative Decree no. 81/08 and any applicable legislation, depending on the activities and location.
S2E respects the environment as an essential asset for the benefit of the community and future generations. Under applicable regulations, the Company adopts suitable measures to preserve the environment, promoting and planning the development of activities in line with this objective and promoting initiatives to raise awareness and eco-sustainability.

[bookmark: _Toc82179865]MASS MEDIA RELATIONS

Relations with the press, the media and generally, external stakeholders are carried out by those expressly appointed by management.
Any request for information from the press or media received by Company personnel must be communicated to the company departments responsible for external communications before replying. 
External communication must be carried out under the principles of truthfulness, fairness, transparency and prudence.
Relations with the mass media must be based on compliance with the Code of Ethics and the values outlined for relations with public institutions to protect the Company's image towards the outside world.


[bookmark: _Toc82179866]WHISTLEBLOWING

S2E undertakes to operate ethically and requires and expects from its Employees and Managers, Consultants, Co-workers, Temporary Workers and Freelancers, third-party Partners such as Contractors, Suppliers, Customers, etc., and members of the Corporate Bodies, a behaviour in line with:
• Code of Ethics;
• Corporate values;
• Organisation, management and control system under Legislative Decree no. 231 of 8 June 2001;
• Applicable laws and regulations.

S2E has structured whistleblowing rules to ensure a safe and confidential channel of information on potential non-compliance with ethical standards, the Company's principles or applicable laws and regulations.

[bookmark: _Toc82179867]CODE COMPLIANCE

[bookmark: _Toc82179868]SUPERVISORY BODY

The Supervisory Body is responsible for the following tasks regarding the implementation of the Code of Ethics:
• monitoring the application of the Code of Ethics by recipients, using compliance programmes, and receiving any reports provided by internal and external privileged stakeholders;
• periodically reporting to the Board of Directors on the results of the activity, pointing out any significant code violations;
• expressing opinions on the revision of the most relevant corporate policies and procedures to ensure their consistency with the Code of Ethics;
• suggesting a periodic code review.

[bookmark: _Toc82179869]MANDATORY PROVISIONS

Compliance with the provisions contained in the Code of Ethics is an essential part of the contractual obligations of each S2E Stakeholder. 

[bookmark: _Toc82179870]VIOLATIONS

Violation of the principles and rules referred to in this Code by Employees is a disciplinary offence. Accordingly, the relevant department will deal with it under the applicable National Collective Labour Agreements or the Disciplinary Code. 

In case of violation by managers, the most suitable measures will be adopted, considering the fiduciary relationship with the Company and the provisions of the National Collective Agreement applicable to the Manager.

Express termination clauses shall be included in contracts for professional collaboration and the supply of goods, services, consultancy, and work, for conduct contrary to this Code's principles.

[bookmark: _Toc82179871]COMMUNICATION AND TRAINING

This Code of Ethics is brought to the attention of all internal and external stakeholders through appropriate communication. 
To ensure that recipients understand the Code of Ethics, the "Compliance" and “People" departments will prepare and implement an annual training plan to promote awareness of the principles contained in the Code of Ethics, based on the Supervisory Body’s guidelines and differentiated according to the recipients' role and responsibility.
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